


LOGISTICS MANAGER RESUME
BRIONNA BAYER
4663 Schultz Brooks 
Los Angeles CA  
Phone +1 (555) 800 9379
EXPERIENCE
Phoenix, AZ YOST-LUETTGEN
· Work with division management to develop and institute divisional improvement initiatives in logistics operations and customer service
· Work with the Logistics Manager to develop capital and operating budgets for logistics operations
· Assist with financial aspects and budgets to drive efficiencies and continuous improvement within the store
· Assist and lead best practices around the use of systems and tools to manage inventory, gain efficiencies and drive sales
· Participate in carrier management processes, such as selection, qualification, or performance evaluation
· Establish or monitor specific supply chain-based performance measurement systems and KPI’S
· Conduct visits to customers and CDG (Customer Development Group) to build productive working relationships and initiate programs
Phoenix, AZ BLANDA-BOYER
· Engages in the typical responsibilities of a manager requiring planning, evaluating, organizing, integrating, and controlling
· Maintain receiving, warehousing and distribution operations by initiating, coordinating and enforcing program operational and personnel policies and procedures
· Supervising 500 daily activities of staff by coaching, delegating, monitoring progress and providing direction and technical support
· Planning and implementing shipping/tracking of goods and coordinating their full order cycle
· Leadership with complex, cross functional, global projects including setting scope, reaching consensus, leading execution and driving results
· Responsible for updating TSA and Ageo levelling using shared documents ( Vanning schedule and KD Batch planning)
· Be flexible in working hours, ie starting early, staying on at shift end or working days to undertake training
Los Angeles, CA KREIGER-LEANNON
Present
· Management of one or more customer accounts, lifecycle, and extending existing products where feasible, safety issues, profit and loss responsibility, directing the assessment, development, launch and continuous improvement activities related to specific business or product category, and day-to-day customer interface and operation of on-site manager
· Hire, supervise, develop and manage performance for employees and maintain a positive employee relations environment at assigned account(s)
· Working with Finance team on the inventory management and trouble shooting, Manage the aged TN and Negative inventory issue
· Identify and/or solve operational issues with the account(s) by implementing continuous improvement and LEAN initiatives, to strengthen team unity, goals, productivity and results
· Ensuring that all distribution operations and systems comply with local PRO, health, safety, and environmental/risk management legislation as well as with Corporate Policies
· Conduct in-depth logistical analysis around mode and carrier selection, product placement and sequencing in order to improve service and drive down freight costs
· Build and Monitor the China logistics budget according to business strategy, work with Finance team and Logistics vendor to track monthly logistics expense, provide the analysis if necessary
EDUCATION
Bachelor’s degree in business
University Of Georgia
SKILLS
· Possess good interpersonal skills and the ability to maintain good working relationships with clients, employees, and industry professionals
· Strong working knowledge of applicable logistics automated systems for the assigned function
· Highly organized and able to adapt quickly to changing priorities
· Ability to lead by example, strong leadership profile
· Knowledge of Excel and excellent overall PC and Microsoft skills, ability to prepare reports, perform spreadsheet calculations, and learn new software tools
· PC proficient in Windows based software programs. Ability to develop proficiency with company computer system is essential
· Functional ability in the rest of the Office Suite (Access, Visio, and Project). Functional ability in WMS systems, with a strong bias to Red Prairie
· Flexible and adaptable; priorities change frequently based on business demands, the ability to change direction quickly is critical
· Strong ability to identify areas of improvement/optimization along with the ability to implement plans and strategies
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